

Job description


Liberty County Hospital and Nursing Home
Trauma Director

Name: _________________________________
Date of Hire: __________________

Department Assigned: _____________________
Supervisor: ____________________

Shift Assignment: ________________________
Duty Hours: ___________________

Purpose of Your Job Position
A Physician, Nurse Practitioner, or Physician Assistant with a special interest in trauma care who leads the multidisciplinary activities of the trauma program.  The trauma director has the authority of affect all aspects of trauma care including oversight of clinical trauma patient care, development of treatment protocols, coordinating performance/performance improvement, correcting deficiencies in trauma care, and verification of continuing trauma education.

Delegation of Authority

Trauma Director reports Chief of Medical Staff

Major Duties and Responsibilities 

1. Supports and practices the mission and philosophy of LCH&NH.

2. Has the authority to affect all aspects of trauma care including oversight of clinical trauma patient care, development of treatment protocols, assists in the coordination of performance/performance improvement, correcting deficiencies in trauma care, and verification of continuing trauma education.

3. Utilizes performance improvement principles to assess and improve quality.

4. Plans organizes, implements, evaluates, and documents safe, therapeutic patient care consistent with Liberty County Hospital and Nursing Home, Inc. goals, mission statement, and departmental policies and procedures.

5. Identifies and anticipates problems concerning safety and infection control issues and initiates appropriate action.

6. Maintains competency in all organizational, departmental, and outside agency safety standards relevant to job performance.

7. Participates and offers input in Quality Assurance activities.

8. Maintains appropriate skill/knowledge of commonly used medical equipment, pharmacological principles, laboratory values, disease processes, and physiological principles.

9. Develops collaborative relationships with physicians, physician’s assistants, and nurse practitioners to enhance quality practice.

10. Takes responsibility for identification of own professional growth and development needs and meets all system/departmental educational requirements.

11. Performs other duties as assigned or needed to meet the needs of the department/organization.

12. Participates in the Regional Trauma Advisory Committee (RTAC).

Knowledge of:

1. Knowledge of regulatory guidelines.

2. Knowledge of policies and procedures.

3. Interpersonal skills necessary on order to instruct and comfort patients/residents and their families and maintain effective contacts with a variety of health care providers.

4. Confidentiality requirements.

5. Residents rights.

Skill in:

1. Planning and organization.

2. Providing instructions.

3. Effective time management.

4. Being able to think quickly and respond appropriately in an emergency.

5. CPR and ACLS certified within six months of hire.

6. ATLS certified or “course completion”.

Ability to:

1. Develop and review policies and procedures in relation to care of trauma patients.

2. Provides education to physicians, nursing and EMT staff.

3. Participates in quality improvement activities as the they relate to the Trauma service

4. Participates as a member of the trauma committee and chart review for trauma patients.

5. Responsible for ongoing review of State guidelines regarding the Trauma System.

Complexity & Difficulty:

1. Professional behavior when dealing with difficult situations with co-workers, patients and visitors.

2. Resourcefulness in dealing with emergency situations.

3. Required to be competent and knowledgeable in emergency care principles.

4. Practices within the scope of practice of licensure.

Minimum Qualifications:

1. Holds a degree or appropriate licensure in medicine from an accredited college or university.

2. CPR/ACLS/ACLS/PALS or equivalent required, or ability to obtain within 90 days of hire.
3. Must be knowledgeable of Trauma System and Guidelines.
4. Minimum of two years experience in acute care/ER setting
Working Conditions

Normal patient care environment in an emergency room setting.  Required to work varying shifts, weekends and holidays.

Specific Requirements

1. Must be able to read, write, speak, and understand the English language.

2. Must possess the ability to make independent decisions when circumstances warrant such action.

3. Must possess the ability to deal tactfully with personnel, residents, family members, visitors, government agencies/personnel, and the general public.

4. Must posses the ability to plan, organize, develop, implement, and interpret the programs, goals, objectives, policies and procedures, etc., that are necessary for providing quality care.

5. Must have patience, tact, a cheerful disposition and enthusiasm, as well as the willingness to handle difficult residents.

6. Must be willing to seek out new methods and principals and be willing to incorporate them into existing activities and schedules.

Physical and Sensory Requirements

1. Must be able to move intermittently throughout the workday.

2. Must be able to speak and write the English language in an understandable manner.

3. Must function independently, and have flexibility, personal integrity, and the ability to work effectively with residents, personnel, and support agencies.  Must be in good general health and demonstrate emotional stability.

Physical and Sensory Requirements Continued

4. Must be able to relate to and work with the ill, disabled, elderly, emotionally upset, and at times hostile people within the facility.

5. Must be able to lift, push, pull, and move a minimum of 50 pounds.

6. Must be able to assist in the evacuation of residents/patients.

Physical Demands

Sitting:
2-3 hours per 8-hour work shift.  Alternates occasionally alternate to standing, or to walking.

Standing:
1-2 hours per 8 hour work day.  Alternates frequently to sitting and occasionally to walking.

Walking:
2-3 hour per 8-hour work shift.  

FREQUENCY:

Never = 0%

Rarely = 1 - 10%
Occasionally  = 11 - 33%

Frequently = 34 - 66%

Continuously = 67 +%

Lifting:

WEIGHT

FREQUENCY
OBJECTS

01-10 lbs.

Frequently

Equipment and supplies

11-20 lbs.

Occasionally 

Paper and copy supplies

Carrying:

WEIGHT

FREQUENCY
OBJECTS

1-10lbs.

Frequently

Equipment and supplies/charts

11-20lbs.

Rarely


Paper and copy supplies

Physical Demands Continued

Bending:

Occasionally

Squatting:

Rarely

Kneeling:

Rarely

Crawling:

Rarely

Climbing:

Rarely-stairs 

Reaching:

Frequently

Grasping:

Frequently

Fine Manipulation:
Continuously

I have read the above job description and fully understand the requirements set forth therein.  I hereby accept the position of (department) and agree to abide by the requirements set forth and will perform all duties and responsibilities to the best of my ability.

___________________



______________________________


Date





Signature – (department employee)
___________________



______________________________


Date





Signature – (department manager)
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